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”two studies 
for today…”

Study 1: Family responsibilities and women’s 
employment exit and return 

Study 2: Conflicts between work and care

QUANTITATIVE APPROACH

QUALITATIVE APPROACH



Women’s economic participation is 
low after marriage and childbearing

• Marriage, childbearing, education and economic structure contribute to women’s employment exit (Cameron et al 2019; 
Schaner and Das 2016; Ogawa & Akter 2007; Widarti 1998; Feridhanusetyawan et al 2001, Manning 1998) 

• Schaner and Das (2016) and Cameron et al (2019) shows an offsetting effect from increasing education and structural 
transformation that reduces rural women’s participation. 

Figure 1. Female labour force participation rate in Indonesia and Jakarta 2018 (%) 
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Study 1: To what extent family status affect women’s decision 
to exit from and return to employment?

• Examine the dynamic relationship between family life cycle and women’s decision to leave and 
return to employment. 

• Data: person-period data from IFLS Wave 3 and 4, following the life-cycle of women and their work 
history from 1996 to 2007

• Method: Discrete-time event history model to estimate the “hazard rate” of a woman leaving and 
reentering employment. 
• Model A: Multilevel logit regression with random effects to measure the hazard of exiting employment, 
• Model B: MNL regression to estimate the competing risks of reentering into formal and informal employment. 

• Covariates:
• Time-varying variables: transition to first marriage and first childbirth, education, employment characteristics, 

urbanicity, migration. 

• Time invariant variables: assets, presence of adult females, island of residence. 

Source: Setyonaluri, D (2013) Women Interrupted: Determinants of Women Employment Exit and Return in Indonesia. PhD Thesis. Australian National University. Url: 
https://openresearch-repository.anu.edu.au/handle/1885/150650

https://openresearch-repository.anu.edu.au/handle/1885/150650


Entering family life stage affects women’s employment exit
• Transition to marriage and first birth strongly affect the risks of women leaving employment. 
• The risk of exiting from work due to marriage is varied  across employment characteristics 

and education. 

Source: Setyonaluri, D (2013) Women Interrupted: Determinants of Women Employment Exit and Return in Indonesia. PhD Thesis. Australian National University. Url: https://openresearch-
repository.anu.edu.au/handle/1885/150650

Figure 2a, b, c. Predicted probability of employment exit by education, previous employment sector and occupation 

https://openresearch-repository.anu.edu.au/handle/1885/150650


Women return to labour market when children are older and switch sectors

• Overall returning rate is low, but marriage and childcare responsibility reduces the 
probability to return to work.

• Having young children is associated with moving from formal to informal sector after an 
employment break.

Source: Setyonaluri, D (2013) Women Interrupted: Determinants of Women Employment Exit and Return in Indonesia. PhD Thesis. Australian National University. Url: https://openresearch-
repository.anu.edu.au/handle/1885/150650

Figure 3a. Predicted probability of employment return by women’s family 
status

Figure 3b. Predicted probability of sectoral change before exit and when 
returning to work

https://openresearch-repository.anu.edu.au/handle/1885/150650


Update to Study 1 (work in progress)

• Extend the observation period from 1988 -2014 using IFLS 
1 to 5  and It includes second childbirth

• Key findings (preliminary) include:

• Exit is determined at early family formation (marriage). 
Additional child increases/maintains participation due to 
income effect. 

• Higher education reduces the risk to employment exit.

• Sales/service workers are more likely to exit from work. 

• Urban women have a higher risk to exit from work. 

Variables Model 1 Model 2    
Marital status 1.867*** 1.619*** 

 (30.30) (29.96) 
   

First child birth 0.219*** 0.110 

 (3.52) (1.95)    
Second child birth -0.842*** -0.740*** 

 (9.29) (8.80) 
   

Years of schooling  -0.0380*** 

  (7.90) 
   

Occupation of last job (reference: manual workers)      
Professional/managers/clerical workers  -0.0191 

  (0.30) 
   

sales & service workers  0.309*** 

  (6.82) 
   

Number of adult household member  0.0145* 

  (2.06)    
Live in urban areas  0.103* 

  (2.38) 
   

Age at the beginning of work   -0.105*** 

  (27.51) 
   

Constant -3.223*** -0.159 

 (-68.48) (1.24) 

lnsig2u 0.423*** -0.752*** 

  (5.33) (-5.09) 

Number of person-years  42961 42961 

Number of person 7095 7095 

 
Source: Setyonaluri, D., and Y. Shirota. (2019, November). Marriage or childbearing: Determinants of women’s employment in Indonesia. Paper presented at the IEEE Region 10 
Humanitarian Technology Conference, R10-HTC, Universitas Indonesia. Url:https://scholar.ui.ac.id/en/publications/marriage-or-childbearing-determinants-of-womens-
employment-in-ind

Table 1. Discrete time hazard regression coefficients for the transition 
to employment exit

https://scholar.ui.ac.id/en/publications/marriage-or-childbearing-determinants-of-womens-employment-in-ind


Conflicts between work and care: Narratives 
from women in Greater Jakarta

I had completed my training, so if I were to just look after my children, its’ like wasting my training… 
One of my children is looked after by my mother, and another is looked after by mother in law. 
(Marissa, hairdresser)

“My husband was worried (about child’s education at home) and said, don’t work, just stay home. 
But deep down I want to work, well just for extra income (Devi, junior high school graduate)

“My assistant quit a day before I moved to a new house. I got traumatized about trusting other 
people to take care of daughter. I decided to resign. (Sekar, tertiary educated)

“My parents are getting old, they cannot do anything anymore, so I ended up resigning” (Indri, tertiary 
educated)

Family’s 
attitude

Trust issue non-
family childcare

Ageing 
parents

Family 
support

Setyonaluri, Diahhadi, and Ariane J. Utomo. 2016. ‘Negotiating Work, Family, and the Traffic: Care-Centred Narratives of Married Women’s 
Employment in Greater Jakarta’. Paper presented at the 2016 Indonesian Development Research Network Workshop, Bandung, 16–17 May.

http://ldfebui.org/wp-content/uploads/2017/02/Diahhadi-Setyonaluri_190829-FKP-Negotiating-Work-and-Care-final.pdf


What are the key determinants of women’s labour force 
participation in Indonesia?

Family responsibilities
Traditional norms idealizing women’s role as homemakers 
affects women’s decision to work.

Education
Education provides resources for women to participate in the labour 
market and exposes them less to the risk of employment 
interruption. 

Employment characteristics
Work interruption in private sector, low level occupations indicates role 
incompatibility, job insecurity, discrimination against married women 
with children.  



Policy options to support women’s economic participation in 
Indonesia: Reducing ”burden of care”

Influencing 
gender norms: 
Promoting equal 
responsibility of 

care at home

Fine-tune workplace 
policy to reduce role 
incompatibility: 

flex-work arrangement, 
family-friendly 
workplace, parental 
leave.  

Ensuring Care: 

Provision of 
affordable childcare; 
Regulating quality of 
familial-private 
childcare. 
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Terima 
kasih! 


